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Director of Alternative Education
{530) 891-3000, ext. 165

August 10, 2011

VIA PERSONAL DELIVERY AND ELECTRONIC MAIL
To the Governing Board

Chico Green School

2414 Cohasset Road

Chico CA 95926

VIA NEXT DAY MAIL
To the Governing Board
Chico Green School

PO Box 7111

Chico CA 95927

Re: Chico Unified School District
Chico Green School
Supplement to Notice of Intent to Revoke

To the Governing Board of the Chico Green School:

This letter constitutes a Supplement to the Chico Unified School District's Notice of Intent to
Revoke the charter held by the Chico Green School (CGS), pursuant to Education Code
section 47607(c).

Additional Grounds for Revocation:

1. Brown Act Violations: The District’'s September 9, 2010, Notice to Remedy or Face
Revocation provided CGS with the following directive:

Properly agendize all meetings of the Board of Directors in compliance with the
Brown Act. Avoid ‘meetings’ consisting of at least a ‘quorum’ of the Board without
proper notice and agendizing.

The District’'s October 20, 2010 Notice of Violation/Notice to Remedy or Face Revocation
provided CGS with the following directive:

Refrain from holding unauthorized ‘meetings’ consisting of at least a quorum of the
governing board without notice and agenda in compliance with the Brown Act
(including e-mail communications.) '

The District has learned that, since the issuance of the above two Notices, the CGS Board, in
April 2011, continued to violate Government Code section 54852.2{a) and (b) by holding email
discussions to discuss items within the subject matter jurisdiction of the Board involving no
less than a quorum of the Board. (See, Exhibit A.)
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The CGS Board continued to hold electronic mail discussions among at least a quorum of the
Board, in violation of the Brown Act, even after having been warned not to do so in two
separate Notices to Remedy or Face Revocation.

In addition, on May 22, 2011, the CGS Board violated the Brown Act when it convened,
without duly agendizing the meeting, to interview candidates for the Director position in
Sacramento. (See, Exhibit B)

2. Board Governance Norms

The District's October 20, 2010, Notice provided the following directive to CGS:

Maintain a board governance culture that is based on respect and collaboration,
and that is free of intimidation and abuse, particulary from the Board President.

The CGS Board has failed to follow this directive since the issuance of the October Notice.
The email message thread attached as Exhibit A contains numerous instances of abusive
email messages from CGS Board members Kent Sandoe (April 10, 2011) and David
Orneallas (June 17, 2011 and June 22, 2011).

Despite having been provided Notice by the District to improve the board governance culture
at CGS, the CGS Board continues to be dysfunctional, which impacts the school’'s chances for
successful implementation of the program set forth in the charter.

The District incorporates by reference its prior Notice of Intent to Revoke, and all attachments
thereto, into this Notice.

Therefore, substantial evidence exists to revoke the charter of the Chico Green School under
Education Code section 47607(c), on the grounds that CGS committed the following:

(1) Committed a material violation of any of the conditions, standards, or procedures set
forth in the charter

(2) Failed to meet or pursue any of the pupil outcomes identified in the charter

(3) Violated any provision of law

Should CGS wish to provide a written response to this Notice, we ask that such response be
sutbmitted to the undersigned no later than 12 p.m. on August 16, 2011.

Sincerely,

Bt

hn Bohannon
irecfor of Alternative Education

cc: CUSD Board of Education
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From: Martin Schwabe <martin@chicogreenschool.org>

Subject: Re:

To: "Laura Rivero-Fisher" <Irivero-fisher@pacbell.net>

Cc: "David Orneallas" <david@chicogreenschool.org>, "Cheryl Eining"
<cheryl@chicogreenschool.org>, "Kent Sandoe" <kent@chicogreenschool.org>

Date: Friday, Apnl 8, 2011, 2:37 PM

--- On Fri, 4/8/11, Kent Sandoe <kent@chicogreenschool.orgs wrote:

From: Kent Sandoe <kent@chicogreenschool.org>

Subject: Re: Fiscal Handbook question for the board to discuss...

To: "Laura Rivero-Fisher" <lrivero-fisher@pacbell.net>

Cc: "Martin Schwabe" <martin@chicogreenschool.org>, "David Orneallas"
<david@chicogreenschool.org>, "Cheryl Eining" <cheryl@chicogreenschool.org>
Date: Friday, April 8, 2011, 3:33 PM
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PURCHASING, page 2

1. The Director (or CFQ) may authorize expenditures and may sign related contracts within the
approved budget. The Board must review afl expenditures. This will be done vig approval of o
check register which fists ol checks written during o set period of time and includes check #,
navee, duie, and mmount, The Boord miust olso approve contracts over 55,000,

alone, at.a mnu
of this organization’




understand your participation Kent, as the-CFO.

Charter School Chief Business Officer Training Program
Sacramente , California
About the Training

The Charter Business Officer's (CBO) Training Program is an intensive training that
delves into the key fiscal management skills required of California charter school
directors, business officers, governing board treasurers, and charter-granting agency staff
members who have significant financial management and/or oversight responsibilities.
The 14-module program is designed to keep schools on the right track and successfully
navigate around any potential budgetary pitfalls that schools can encounter.

This year, we are excited to be offering the program in a blended format that consists of
both in-person and online instruction. This blended approach is intended to give
participants additional flexibility with their schedules and help save participants' travel
time and costs.

Topics

The CBO Training Program consists of 14 modules that cover the most critical topics that
charter school business managers need to know. Instruction will consist of both lecture
and hands-on exercises that require participants to apply the concepts presented.
Participants that successfully complete the program and exercises will receive a
certificate of completion.

e (California's

K-12 School

Finance e Long-Term Budget
System Planning

Charter Fiscal Oversight,
Funding Solvency, & Monitoring
System Charter School Auditing
Fundamentals Process

Categorical Special Education Finance
Programs Facilities Financing
Management Fundamentals

Charter School Personnel & Labor
Accounting Relations

Charter School Risk Management &
Attendance Benefits

Accounting

Budget



Development

& Monitoring
¢« Cash Flow

Management

Onsite meetings will take place on April 14" & 15" and May 23“1, 24 25t (please note
that the May dates differ than the originally advertised schedule). The trainings times for
onsite meeting dates are from 8:45 am to 5:00 pm each day. For the first onsite meeting
on Thursday, April 14, 2011, check-in will begin at 8:30 am.

Cost
Participant fees for the 2011 CBO Training Program are listed below:

+ Organizations with an active CSDC Membership pay 51,985.00 per participant.

« Organizations without an active CSDC Membership pay $2,360.00 per participant
The fee covers registration, materials, presentations, individual assistance with the
finance exercises, and a dinner/networking event on the first in-person training day (April
14).

Parocipants will need to pay for therr own travel, hotel, and meals.

Who Should Apply?

The CBO Training Program is designed for charter school directors, business officers,
governing board treasurers, and charter-granting agency staff members who have
significant financial management and/or oversight responsibilities,

The CBO Training Program is not open to charter school consultants and other service
providers.

CBOT Program Application

Enrollment is limited and is granted by competitive application. Please allow 20-30
minutes to complete the online application.

Attendance

Participants are admitted into CBOT program with the understanding that they are able
to devote their full attention and time to program activities during training hours. As
stated in your signed Statement of Intent to Participate, attendance by each program
participant is required at all workshops, individual assignments and scheduled meetings
in order to receive a certificate of completion.

this school yea
make coneernt




See you: next wee a

--- On Sat, 4/9/11, Kent Sandoe <kent@chicogreenschool.org> wrote:
From: Kent Sandoe <kent@chicogreenschool.org>

Subject: Re: Board Agenda request...

To: "Laura Rivero-Fisher" <lrivero-fisher(@pacbell.net>

Date: Saturday, April 9, 2011, 8:40 PM

Laura,

ropriate for yowto-bring the issue before the board in.a broadcast

On Sat, Apr 9, 2011 at 9:11 PM, Laura Rivero-Fisher <lrivero-fisher@pacbell.net>
wrote:

--- On Sun, 4/10/11, Kent Sandoe <kent@chicogreenschool.org> wrote:
From: Kent Sandoe <kent@chicogreenschool.org>

Subject: Re: Board Agenda request...

To: "Laura Rivero-Fisher" <lrivero-fisher@pacbell.net>

Date: Sunday, April 10, 2011, 9:11 AM

Laura,
The reason Why  had to respond

You-obyvious!
(it is likely that yout elevated emot ing
skills).

In adchtlon_ to

‘Sunday, April 10, 2011 6:59PM:--- -
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“Laura Rivero-Fisher® «<lrivero-fisher@pachell.net>
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TKent Sandee" <kent@chicogreenschool.org>.

o : : G

“Cheryl Eining" <che:y!@ch:cogreenscl}ool org> . e

IV The Brown Act Requires that the Meetings Agenda be Posted
and Shall be Mailed Upon Request

The legrsiueive body shall post an agendu containing a brief gencral descriprion of eack item of business 1o
be transacied or discussed of the meeting, including items o be discussed in closed session. at least 72
howis before the meeting. The agenda shall specify the time and location of the meeting and shall be posted
in a location that is freely accessible to members of the public. No action or discussion shall be undertaken
on any item not appearing on the posted agenda but a member may direct staff to place a matter of

business on a future agenda.

2. What is a meeting?

A. Any congregation of a majority of the members of a legislative body at the same time and place to hear,
discuss or deliberate on any matter within its jurisdiction. Can include lunches, social gatherings, board
retreats.

B. Exemptions for: 1) conferences open to the general public which involve issues of interest fo the body, 2)
other public meetings, 3) meetings of other bodies under same local agency, or 4} social or ceremonial
occasions, as long as a majority of the members do not discuss application of specific issues to the
legistative body.

ded within the Brown Act i

1. Serial meeting is a series of communications (whether in person or by phone or other media), each of
which individually involves less than a quorum, but which, taken as a whole, involve a majority of the
board’s members. Examples include meetings of board members’ intermediaries, chain communications

(a@b@c), and hub communications (a@b, a@c).

2. ‘Concurrence as to actz'on to. be taken inclua’és Subsramive
does not include pure!y housekeepmg matters (e.g., ames,
dates and locations of upcoming meetings.)

D. Individual contacts between members of the public and board members are exempt from definition of
meeting.

It-is my understanding that
the communication:or subsequic)
decision to be made outside ofour: Board meeting,



superwser She did not requ
CUSD charter review work

Kent has accused me. 'of' 2 Br '

* Thiad (o respond fitmly was becalse, inf yont message Vot e oraiging Tiixati

¢ We need to act immediately tepair thie damiage:that you have: caused:

#0: We shiondd probabily begin‘with a:fo

v . Above all; no mofe broadcast Hcssages!

s - Clearly, you:do norunderstand-the Brown:Actand:so;-ever:thoughithi

*. - “You obviously.did vt pay close.attention to shat Martin was trying tote

(i likely thatyour elevated emblion







Agenda: Special B
Thursday, June 16; 2011:9:59:PM

From: "David Orneallas" <castlewittier@gmail.coni>

To: "Kent Sandoe” <kent@chicogreenschool.org>, "Selena Logan"
<selena@chicogreenschool.org>, "Josh" <jgertsch@sbcglobal .net>, "Laura Rivero-
Fisher" <lrivero-fisher@pacbell.net>, "Martin Schwabe" <martinschwabe@yahoo.com>
Cc:

"Cheryl" <cheryl@chicogreenschool.org>

. - ‘Agenda:Closed Session June

Agenda
Chico Green School
Special Meeting of the Board of Directors
i.  Opening
il. Roll Call = Josh Gertsch, Laura Rivero-Fisher, Kent Sandoe, Martin Schwabe, David

Orneallas
. Agenda
a. Closed Session —
i. Hiring Public Employee {Teacher)
fi. Hiring Public Employee (Director)
V. Next Meeting — agenda items
V. Adjourn

> attachment I:d y | __: board:meeting.yesterday? | know Cheryl is on her way to
Ortando today. | return to Chico tomorrow. Below is a copy of the attachment. No date is on the
agenda and role call was taken with my name on it. Please let me know so | understand.

>>> | ook minutes and have them for board approval at our

>> meeting on Tuesday June 28th. I'm off to another workshop, talk to you soon, Laura

i m' >> Subject: Re Agenda Special Board

Meetmg :June 17 2011
>> To: "Laura Rivero-Fisher" <lrivero-fisher@pacbell.net

>> Date Saturday, June 18, 2011, 9:51 PM

We'll probably meet again on Monday
>> (spec:al meetmg) Stand by or details.>> Safe return to Chico!>> David



been very dedlcated and [ have _____

attention to our leadership-and teacher cha!Ienges:sthat:,are.,very;.tmportant.for:the
school.

>> CJ had major surgery on the 1st of September. The board was in crisis handling the Tami and
staffing situation. A CGS board member delivered flowers to CJ at Feather River, she and |
spoke a couple of times on speaker phone about the challenge at the school, | was involved as |
began to assist CJ with understanding the information being shared due to the heavy pain meds
she was taking. CJ did not want to be involved with all the special board meetings

> in closed session because of her own health crisis. From what | could gather as | listened, |
understood that the situation was very serious and CJ's input was important to the board. |
convinced CJ {o participate in the closed sessions on the phone. | provided assistance to her as
she needed me.

>> ( some history for you; CJ had decided in the spring of 2010 that she had to focus on healing
her body, she informed Kent of her resignation from the board. in June she had to begin

using pain meds and | began to attend all her appointments and become her primary driver).

>> | know that the founding board members on the board and Selena don't appreciate the role |
have taken as a new board member. Itis very obvious reading all the written documentation |
have. | get it and understand why. |

Friday's mesting:
>> Thanks for your time David, Laura

On-Mon, 6/20/11, David Orneallas <castlewittier@drmail.co
> From: David Orneallas <castlewittier@gmail.com>

> Subject: Re: Agenda: Special Board Meeting June 17, 2011
> To: "Laura Rivero-Fisher" <[rivero-fisher@pachell.net>

: Monday, June 20, 2011, 9:32 AM

NG, W 4, 1 Mig
totd you that already . 'l also send you ‘the minutes as soon as | pubhsh them. We are also
allowed to update you on what transpired in closed session, which | would be happy to do when
next we meet. A rather interesting idea came up that you may like. We will have a (very) brief
Special meeting tomorrow at 3:45. It will be a closed session re: existing teachers and hiring
update. Hope you can make it! { My ceil phone is down so call the school or Kent's cell588-4515
if you want to be on speaker)
> Ali the best,
> David

dlscussmn'?

Thanks, Laura




late Tuegday, June 21 2011-.:-

Laura,
No, the meeting time stands. For one thing, the Brown Act requires 24 hours notice for a Special
Meeting. By the time 1 got your email, it was after 5:15 so not enough time to post and comply
with the law.

For another, it was Josh himself who requested the 3:45 meeting time. He apparently gets out of
work at 3:30. On days when we meet at 6:45, he just sits around killing time in town from 3:30
until the meeting starts. So far, he has just suffered in silence; this one time, especially as we
expect the meeting to be very short, he asked us to accommodate him. | really don't think that's
unreasonable, do you? (nor am | sure, why you deign to speak for him. He's @ grown man and
surely we can count on h|m to speak up’ for hlS own needs and preferences). ]

ve'pald:G lays:( : (This, it turns out is the
reason we had to buy our own lunc e days y prepared to write a
check to reimburse the school for this expense, | would be very careful before you assert that
your schedule is not being "honored"”.

Laura, the meeting today: (and the one last Friday):
Hiring Committee (Kentand. Cheryl,-wnhz:hmlted sU
deserved vacation). While you as a Board member-ar title

to these proceedings, not all:scheduling.needs to:revolve ' . Despite repeated
accusations {to which | know firsthand you have been a party) at he "controls" everything at
CGS, Kent was very respectful and "hands-off* while the Recruiting Committee of which you were
Chair did it's work. The only exception to this was when he, quite rightly | believe, pointed out the
unconscionable delays in getting the whole thing going and getting in touch with candidates, both
to schedule interviews and to let them know that we weren't interested in them. (Through some
tortured and twisted logic, you actually seem to have managed to turn things around

and blame Kent himself for these delays!). Have we even yet contacted all those candidates who
were kind enough to submit their resumes? Do you even know? Do you even have a plan to do
so (or are you just going to leave it for Kent/Cheryl/Selena fo clean up?). Please answer

me that before you take me to task for not schedulmg meetings to suit you.

| will, as always, tryto. chedul ;

you're still malntamlng your little snit about: worklng w1th'—:h|m your|ocalwel
I'l see you at 3:45 if you can make it, otherwise, our next Regular Meetmg is scheduled for 6/26.
P.8. Shannon has been a real asset o the team and I'm happy to have her input anytime. | don't
see dragging her all the way from Orland for a meeting that we hope will only last fifteen minutes,
however, but do what you think is best!David



TUESday,JuneZI 2011:'1

Th|s ema|l represents what is at the root of our school's challenge with leadership and our
culture. We can heal all of the wounds if we as a collective want to. We do have all the power. |t
is all about each of us taking personal responsibility to do our inner work so we are able to work
through the required process to release every bit of it. It is my desire that we will all rise above

the hurt. Laura

"'Lau”a Rivero-Fisher” <lrivero- ffsherOpacbeH nets.’
You are dead-wrong. Thereis nothi

m'né .once:yol
tor dISCUSS my email ar




: g
you Wlth 100 % certalnty that it is ifi o way Kent's fault if you are not willing to keep jord to
me (or, for that matter, get the basic facts you needed:to do the job you said you were: going to
do. | agree completely, it is information that you may have needed, should have had; and kept
saying you needed, BUT YOU"RE "NOT SPEAKING TO" THE PERSON WHO HAS IT (for
months now)

and: maklng. “th, 1
As to whether you 1a

out: for months That is’ why both Kent and Cheryl wante ...o;:delay the. .".medlat|on uri“_til_;after



you'd'had it. You say your complaint-has-nothing-to do - with-the Brown Act, :but :agam accordlng
to-the email you sent-me, it does indeed. You Vlolated lt Kent co ;
tone of h|s emaﬂ and months late

a suggestlon Gwen your: repeated vuoiahons of the: Brown.Act. YOUF: obllwousness to Equal _
Employment/Equal Opportunity Law (and the Affirmations in our own Charterrei.compliance with
same), and your stated desire to have a "heart-to-heart” with:a very important.candidate to
"share" with her your misguided (and:largely inaccurate) impressions of "what: shie'd be getting
herself into" at Chico Green School, | have a ABSOLUTE. OBLIGATION. to monitor your
commumcatlons and actlwtles If you feel. that -that:-does not'makefaria very effectave--partnershlp-,-

purposes of thls dlscussmn
be in order k"set 7

these,

Read thls carefully Kent and Se]ena are now, and ~WI|| contmue to-befor at':least the nextfew




by the Board I WIH do so; but’ on]y as part ef a package to have you removed from |t Im}-sorry 1o

public ( If you W|sh :
model on the agenda.- ;

agreements withi me that'you did not. ‘tend:
require you to schiedule staff time: (mcludlng Selena 's) throug
will take steps to remove you from the loard as’ stated above_

message mostly focuse
the school out in the ¢o

those, trust me. (We also have all the Drama. _Qu_eens_ we- need as lt_seem_s,_youmay a_spl_r,e,.te
that role as well.)
c) You can comply w:th all: of the above redeem ourself; and panticipate in-the fulure of this )

(erkya .
records show, you dld Endeed vote for—-or }ust genera]ly makmg yourself unpleasant) ‘maybe. you






EXHIBIT B



From: Laura Rivero-Fisher [mailto:Irivero-fisher@pachell.net]
Sent: Tuesday, August 09, 2011 1:51 PM

To: John Bohannon

Subject: More CGS...

Hello John, this is the interview session where David Orneallas and Kent
Sandoe collaborated to influence the hiring process, consequently, we had
a board quorum on May 22, 2011 at 3:00 pm in the interview room at the
airport in Sacramento.

| am the one who stopped the CGS conversation and insisted that Kent
leave when we interviewed the Director candidate at 4:00pm.

“Charyl Eining? <cheryl@chitogreenschool:arg.

"David Ornealias” <castlewitter@grail.com>, “Laura Rivero-Fisher”® < lrivero-fisher@pacbell.nét >, "Sweet® "

<selena@chicogreenschool,org>, "Laurie Kopping™ <laurie@chicogreenschool.org>, "Dasbin Gilmore":: -
<dgilmore@chicogresnscheol.org > . :

Dear Interview: Team,

Later in the week | attended the Brown Act training. That is when the CGS
attorney, Andrea Saxton, confirmed that | did not violate the Brown Act
with my email to all CGS board members on April 9, 2011 for the April 12
board meeting.

| also learned that Kent Sandoe created two conflicts of interest by
recommending Selena Logan for a part time position with out interviewing
candidates for the position (basically they created a job for her). The
second, Kent promoted and hired his ex-wife to teach English last school
year (also created a job for her). She is not credentialed, she taught by
herself in the class room with out a credentialed teacher co-teaching with



her.

Conflict of interest issue involving David Orneallas, he allowed Selena to
continue taking minutes and controlling the process of board meeting
documentation. | had an issue with this and eventually, in June, he
replaced Selena with Susan Rahn. When Selena resigned from the board
to take the job, David did not replace her with a new board secretary. 1 also
had a challenge with the lack of following our by-laws. He appointed Josh
as secretary in late June.

In addition, at the April 26, 2011 Special board meeting, David allowed
Selena to take minutes of the meeting at the same time she was going in
and out of the board meeting to feed Kent Sandoe written information for
his presentation on the leadership model for CGS. Selena was advocating
for this model, the model included a position for herself as an employee.

The minutes of this meeting were not accurate and | refused to approve
them. They didn’t include the handouts that were presented by me and

Kent as part of the minutes (Brown Act Violation@).

David Orneallas, me and Josh traveled together to the Waldorf training last
January. We should not have done that because we were at the training to
learn how to better lead our school. Of course we engaged in CGS
business while we were all together.

{Andrea Saxton from MYM will prepare matetials for the presentation.
The Brown Act Training will begin promptly at 8pm, Thursday May 26, 2011 at Chico Green
School.

Cheryl organized the Brown Act training for our Board. David Orneallas invited Jason Trueblood,
a parent, to attend, he was present. Also he invited the Blue Oak board members. A hand full
attended).

Thanks to the training | attended on May 26th, | realized all of the violations,
that | also participated in with out knowing since | began my board position
at CGS. Call me if you have questions. | will email you more info
tomorrow. Great afternoon, Laura



